
 Should a Mother Work Outside the Home to Supplement Family Income? 
 
 
This is the most common solution tried when people get into financial binds.  There are cases when this is 
unavoidable, but in other cases the working mother is trying to pay for more "things" which are nice but 
unnecessary.  A mother tempted to work outside the home should examine expenses connected with her 
work which offset the money she would make, and then honestly decide along with her husband whether 
the net gain is worth the emotional and spiritual cost to the family.  [Note:  This handout is not intended to 
heap guilt or to judge anyone.  God knows whether the woman has a choice about working outside the 
home, and what financial realities each family faces.) 
 
For example, a woman who makes $300 a week may realistically expect to have most or all of the 
following expenses, and perhaps others, just because she is working. 
 

Church offering (suggest giving at least10%, 
assuming she 
is a serious Christian)                        $30.00 

Income tax (15% at least)                    $45.00 

Social Security tax (7.65%)          $22.95 

Employee insurance                             $ 5.00 

Gifts and contributions at work               $ 2.00 

Transportation (10 trips at 5 miles 
@ 30 cents per mile)                          $15.00 

Parking                                     $15.00 

Lunches and coffee breaks (above cost 
at home)                                     $20.00 

Family's additional eating out and 
carry-home food                               $22.00 

Extra clothes, shoes, and cleaning           $15.00 

Child care (1 child)                          $60.00 

Lost savings--no time to shop bargains         $8.00 

Hairdressing and cosmetics                   $15.00 

Freer spending because "We can afford 
it" or "I owe it to myself"                   $30.00 

Total work expenses              $304.95 

Salary                $300.00 

Net Cost to husband for wife working   $4.95 

 

Even if her expenses for working should run slightly less than this, the small net gain she could make can 
never begin to compensate for the loss in other ways to her family.  Consider these "hidden" costs: 
 



1. The loss to the children in terms of the mother's closeness, care, and guidance.  The 
children may have to suffer and spend much later in life because of emotional problems, 
and may lose their souls eternally for lack of a spiritual foundation.  As Larry Christenson 
says, "Children do not have their problems on schedule."  They need their mother when 
they need her. 

 
2. The working wife will be tempted to question her husband's leadership in the home 

because she is making part of the living.  The world can accept this, but it should trouble 
Christians who believe in God's Biblical order. 

 
3. There is likely to be tension over how the housework should be shared, since the wife 

who works outside cannot keep the home like a housewife does. 
 

4. The wife must give her best to her employer daily (as employment requires) and not to 
her husband and family.  She comes home tired and they are likely to be tense with her 
and she with them. 

 
5. The working wife is exposed to extra temptation on the job, where she and her work 

associates see each other only at their best in an artificial atmosphere, and she 
compares them with her husband whom she sees at his worst as well as his best in 
ordinary everyday life.  She may resent her husband because he doesn't always treat her 
like the men at work do. 

 
6. The woman who works away from home, whether a mother or not, cannot make the 

fullest use of her home and of hospitality as a powerful weapon in God's conflict with evil. 
There are people who need to be sheltered, refreshed, and taught in our homes.  The 
home can be used for fellowship, counseling, prayer and study meetings, and just as an 
example of what God wants the home to be.  But much of this is beyond the power of a 
wife who works away from her home. 

 
If a wife absolutely must be employed, one route would be to look for a part-time job that will still 
let her be at home with her children and her homemaking as much as possible.  It is sometimes 
possible to find work that can be done in the home. 
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